REPUBLIC OF KENYA
COUNTY GOVERNMENT OF GARISSA

GARISSA COUNTY ASSEMBLY

Third County Assembly Fourth Session

(NO.069) (NO.182)

THIRD COUNTY ASSEMBLY — (FOURTH SESSION)

ORDERS OF THE DAY

TUESDAY 7™M OCTOBER 2025 AT 2:30 PM

ORDER OF BUSINESS

PRAYERS
1. Administration of Oath
2. Communication from the Chair
3. Messages
4. Petitions
5. Papers
6. Notices of Motion
7. Questions and Statements

1. (RESPONSE TO THE STATEMENT SOUGHT FROM THE CHAIR COMMITTEE LANDS,
HOUSING, PHYSICAL PLANNING AND URBAN DEVELOPMENT)

Whether the department is aware about the said exercise going on in Dadaab Sub-County?

If yes which company was contracted to the land surveying and planning in Dadaab?

What criteria was used to select the company responsible for the work?

What is the progress made by the said company in Hulugho, Masalani and Modogashe in relations to
the said matter?

5. The amount awarded to FATCO and Arc-Plan Companies in undertaking the said exercise?

=

(STATEMENT SOUGHT BY HON MOHAMED ABDI FARAH -MCA DADAB WARD)
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2. (RESPONSE TO THE STATEMENT SOUGHT FROM THE CHAIRPERSON OF
THE SECTRORAL COMMITTEE ON COUNTY AFFAIRS, PUBLIC SERVICE
AND INTERGOVERNMENTAL RELATIONS)

1. What is the current staffing status in the Departments of Lands, Water, Agriculture, and
Livestock, particularly in technical and professional positions?

2. Has the County Public Service Board (CPSB) undertaken a comprehensive Human
Resource Needs Assessment to determine the scope and extent of these gaps?

3. What recruitment plans and timelines are in place to address these gaps in accordance
with the County Governments Act, 2012 and the Public Service (Values and Principles)
Act, 2015?

4. What measures has the County Executive taken to ensure compliance with constitutional
and statutory provisions regarding equitable deployment, merit-based hiring and service
delivery standards?

5. Has the County Government established any succession planning, training, or capacity-
building frameworks to strengthen the existing workforce and ensure continuity in
service delivery?

(STATEMENT SOUGHT BY HON TIMIRA BISHAR-NOMINATED MCA)

3. (RESPONSE TO THE STATEMENT SOUGHT FROM THE CHAIRPERSON OF THE
SECTORAL COMMITTEE ON COUNTY AFFAIRS, PUBLIC SERVICE AND
INTERGOVERNMENTAL RELATIONS)

1. Whether the department is aware of cases where staff with advanced degrees and over 13

years of service have not been promoted or had their salaries reviewed?

2. The criteria and policy framework used by the County department in effecting staff
promotions and salary adjustments?

3. The reasons behind the stagnation of staff who qualify for promotion and salary progression
based on experience and academic merit?

4. The measures the County department is putting in place to ensure that qualified and long-
serving officers are duly recognized and rewarded in line with best human resource practices?

5. The timelines within which the affected staff can expect redress, including promotion reviews
and salary adjustments, in order to enhance staff morale and service delivery?

(STATEMENT SOUGHT BY HON OMAR ABDI HASSAN-MCA DAMAJALE WARD)
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8. Motions and Bills




